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Abstract

The objective of this paper was to reflect study the situation and the problems of freeters in
Japan. And also looked at the Japanese government’s measures for alleviating this problems. Results
from the study showed that the number of freeters in Japan appeared to be decreasing. However, in
regard to ratio, the number of female was higher than male freeters. Those whose age range was
between 25-34 years old were higher in number than those aged between 15-24. Freeters could also be
categorized in three major groups namely the ones who lacked a clear goal to seek employment, those
who became freeters out of having no choice, and people who were waiting to get jobs based on their
lofty wishes. The majority of these freeters were people who finished bachelor and graduate degrees.

Second highest in number were people who obtained their diplomas at vocational institutions.
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Freeters’ main problem was having less income and benefits than their counterparts who had
secured jobs. In regard to work skills, the study found that these freeters had less opportunities for
receiving training than those who were fully employed. This factor thus resulted in the freeters
possessing lower work skills and having slower skill development than regularly employed employees.
In addition, this particular problem had an indirect adverse effects on the number of people who
wanted to get married and the country’s decreasing birth rate. The reason for decreasing birth rate
could be attributed to the number of people who wished to remain single and pressing economic
situation.

The Japanese government had implemented measures to tackle the said problems by
amending related laws and passing acts to generate employment opportunities and guarantee that
there would be no unemployment and that such measures would cover young couples with risk of
unemployment. Measures were also taken to help those young graduates to find jobs. An agency
named “Hello Work” was also set up as a channel to individually help suide and give advice to this
group of people. Furthermore, financial support was given to the private sector so that training could
be passed on to the temporarily employed to upgrade themselves to status of permanent employees
although the number of successful employees was not considered to be high. In essence, the study
found that the trend for decreasing number of freeters was, to a certain extent, a reflection of the
government’s efforts to tackle social problems associated with freeters.

Keywords: labors, freeters, temporary employees, employment in Japan, employment measures
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